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Jeff Cooper

President
Teamsters Joint Council 94

Sponsoring the Future

Most think of higher learning as a college degree, but trade skills and vocational training are just as important if
not more so. The latter is where our future carpenters, plumbers, welders, electricians, and dozens of other highly
skilled and extremely important careers begin, often through apprenticeship programs.

Many of the Local Unions in our Joint Council have their own individual scholarship funds designed to help our
members children continue learning after they have graduated high school, and most of these scholarships support
learning trade skills in addition to traditional university degrees.

While our individual scholarship funds are great benefits for our members’ children, they are often funded from
a Local’s general treasury. Due to this, they are limited in how much they can provide, and how many children can

receive the awards.

That is where our International stepped in to help by creating the Teamsters Scholarship Fund. This fund was
created just a few years ago, and still isn’t as widely known as other funds but it is a fantastic benefit for our mem-
bers and their children. Every year, the International holds a Teamsters Scholarship Fund Reception where leaders
from all Local Unions and Joint Councils across the country attend. This reception acts as a fundraiser through
sponsorship ads in the reception’s program guide and donation pledges taken during the event. As a result of the
strength, unity, and generous donations from all our Teamster affiliates, including JC94, the Teamsters Scholarship
Fund already has a sizable amount of money to help our members’ children achieve their higher learning goals.

In fact, I just recently received a letter from General President Sean O’Brien and General Secretary-Treasurer
Fred Zuckerman thanking us for our donations, and sharing a long list of scholarships that were awarded to JC94
applicants this year. On behalf of all Teamsters in Joint Council 94 and our Local Unions, I want to thank our In-
ternational leadership and those who run the Teamsters Scholarship Fund for working hard to help sponsor the

future.

2025 Teamsters Scholarship Fund - JC94 Award Recipients

Teamsters Local 89

Kasey Clark
Daughter of Kelly Clark, UPS
College: University of Kentucky

Ava Garmon
Stepdaughter of Jason Mays, UPS
College: Murray State University

Katherine Hans
Daughter of Daniel Hans, TForce Freight
College: Western Kentucky University

Colton Lord
Son of Michael Lord, RCS Transportation
College: Indiana University-Bloomington

Kennedy O’Brien

Daughter of Kirby O’Brien, UPS
College: Ivy Tech Community College
South Central

Isabella Ranschaert
Daughter of Alma Ranschaert, UPS
College: Bellarmine University

James Shrum
Son of Earl Shrum, UPS
College: University of Kentucky

Teamsters Local 175

Carly Dingess

Daughter of Joey Dingess, Spriggs Distrib-
uting

College: West Virginia University

Donald Parsley IIT

Son of Donald Parsley, UPS
College: Marshall University

Shellbie Sparkman

Daughter of Rodney Sparkman, Vestis
Uniforms & Workplace Supplies
College: Eastern Kentucky University

Teamsters Local 651

Logan Frazier
Stepson of Thomas Lucas, UPS
College: Morehead State University

Kaden Frederick
Son of Tracey Frederick, UPS
College: Morehead State University

Brilee McIntosh
Daughter of Roland McIntosh, UPS
College: Georgetown College

Mary Robey
Daughter of Kevin Robey, UPS
College: University of Kentucky

Cara Sheffler
Daughter of Chad Sheftler, UPS
College: Asbury University

Brylon Swiney
Son of Anthony Swiney, UPS
College: University of Kentucky

Teamsters Local 697

Sidney Esposito
Daughter of Chad Esposito, UPS
College: Miami University-Oxford

Teamsters Local 2727

Riley Michael Hill
Son of Joshua Hill, UPS
College: Eastern Kentucky University
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Luke Farley

Secretary-Treasurer
Teamsters Joint Council 94

As this is my first newsletter report as the new Secretary-Treasurer of Joint Council 94, I will keep it
simple and brief. First, I'd like to say thank you to my fellow Teamster leaders who have entrusted me with
this important position. It’s an honor and a privilege to be given this opportunity, and it’s one I intend to
put my heart and soul into. I have served as the Secretary-Treasurer for my own Local 175 in West Virginia
for many years now, and I look forward to using that experience and expanding on it in my new Joint
Council role.

Looking towards the future, I have been working closely with President Cooper and the rest of the Joint
Council executive board to find ways to strengthen and modernize our organization. Our Joint Council
contains eight strong Local Unions, and represents nearly 35,000 hard working Teamster brothers and
sisters in Kentucky, Indiana and West Virginia. Our long term goal is to increase the services and support
this Joint Council can provide to those Local Unions and members through trainings, coordination,
organizing assistance and more.

Projects like these are significant undertakings that won’t be realized overnight, but when all is said and
done they will be well worth the effort. By strengthening our Joint Council we will in turn strengthen and
empower all our Local Unions, and by helping to coordinate efforts between them our Union will be better,
faster and stronger overall.

All of us on the Joint Council Executive Board are excited about these plans for the future. It will be a
challenge to implement everything we have in mind, but it'’s one we are going to approach head on. I'm
looking forward to working with all my fellow Teamster leaders as we strive to take our Joint Council to
new heights so that we can better serve the rank-and-file members who make our union the greatest and
strongest in America.
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Fred Zuckerman

General Secretary-Treasurer
International Brotherhood of Teamsters

Teamsters Stand Together

Over the past few months, my home state of Kentucky has been hit by a series of tornadoes and extreme flooding
that has harmed Teamsters directly and left entire communities devastated. But just like when we go up against a
tough corporate opponent, our union rose to this challenge and immediately leapt into action.

In the wake of these natural disasters, relief efforts were rapidly coordinated between my office in Washington
D.C., the Teamsters Disaster Relief Fund, Joint Council 94, local unions, Local 89’s Hispanic Caucus, state and
federal agencies, and dozens of other support organizations.

In just a matter of weeks after the flooding first began, the Teamsters moved over a million pounds of relief
supplies and worked closely with the Kentucky Emergency Management office to ensure those supplies made it
into the hands of those who needed them the most.

When those floods were followed by severe storms and tornadoes, our union again stepped up. By working
directly with officials in the affected counties, the Teamsters were able to identify supplies that were sorely needed
but were not normally donated, such as safety googles, gloves, disinfectants, tarps and collection bins.

When communities are thrown into such chaos and disarray, it impacts all our members. Even if a member
wasn't directly impacted by flooding or storm damage at their home, they are still negatively affected if their local
utilities are out of commission, or their local stores don’t have enough stock of important items.

By providing necessary relief supplies, the Teamsters Union is helping these communities get back on their feet
faster, which helps all our members, their families, and their friends in those areas.

Being a proud and active Teamster, this is what it’s all about. We are a family, and our responsibility to help and
support each other goes beyond our workplaces and contracts. We help one another in every way we possibly can
and are always prepared to help lift one another up in even the darkest of times. When one of us is harmed, all of us
are harmed, and whether it’s on the shop floor or in a disaster relief shelter, we remain united. That solidarity is why
we are the strongest union in North America, and it's why everyone knows that when you take on one Teamster,

you take on all of us.
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Teamsters Local 89 Avral Thompson
Louisville, Kentucky

President
Jeff Cooper
Secretary-Treasurer
Brian Hamm
Vice President
Craig Burns
Recording Secretary

James DeWeese, Kim Wolfe, Vincent Rivera
Trustees

Since the last JC94 newsletter, our members have ratified contracts at APS-LAP, IMI Louisville, Rapid Industries,
and Riverside Contracting & Excavation. We are also in active negotiations with Kentucky Truck Sales, have nego-
tiations coming up soon for Louisville Packaging, and are working on first contracts for recently organized groups
at Builders First Source, Robertson’s Ready Mix and Real Alloy.

Real Alloy employs around 130 people in Morgantown, Kentucky and voted by 70% to organize with Teamsters
Local 89. To the best of our knowledge, Real Alloy is the first newly organized company from this area in modern
history. We intend to fight hard to win a strong first contract there so that we can raise the standard of living for
our new members and the community in general.

One other contract was ratified since my last JC94 report that I'd like to talk about in a little more depth, and that
is Caesars Southern Indiana. Although we have represented workers at the hotel and casino since 2005, we never
chaired negotiations there as we were in a contract with two other unions, one of which was triple our size which
gave them control over the process. This worked at first, with all three unions fighting together, but as time went
on we and Operating Engineers Local 399 had less and less of a say in what happened. In the previous contract and
an economic re-opener in 2023, our voice was completely ignored and that was the final straw.

Working closely with the IBT and Operating Engineers 399, we worked hard for the last two years and finally
succeeded in gaining the ability to break free from our old contract and create a new one with Local 89 chairing
and Operating Engineers co-chairing. In January we began negotiating with the casino and things started very well
as we were largely moving language we were happy with over from our old contract. Even when we began to push
for improvements, we were making great strides and getting the company to agree to a number of changes in our
members favor.

Things took a different turn when we arrived at economics, where we were determined to make up ground lost in
prior contracts and begin catching our members up to where they truly should be on wages and retirement securi-
ty. With a lot of pressure we still made significant gains, but the Company was pushing back hard on a number of
important issues. As our members began ramping up for a fight, so did the Company - but they did so by breaking
the law by committing dozens of Unfair Labor Practices.

Things finally came to a head when our members overwhelmingly rejected a Last Best and Final Offer from
the Company, and voted to authorize a strike. Local 89 called a strike on April 14th, and our Operating Engineer
friends joined us shortly afterwards. A 24/7 picket line was set up at multiple entrances, and a massive push to
notify the public was undertaken. Over the next two weeks, hundreds of customers notified the company that they
wouldn't cross our picket line, and their daily guest count plummeted as more and more learned of the strike and
chose to side with our members. Sysco Foods, UPS and soda delivery drivers at union companies honored the line,
adding even more pressure to Caesars.

After emphatically making their point, our members overwhelmingly ratified a historic contract on April 27th,
bringing the strike to an end. Massive improvements were made over the previous contract we were in, includ-
ing weakened management rights, strengthened strike and picket protections, improved retirement security, and
monumental gains in wages with annual increases of five dollars over the five year agreement, which totaled more
than the previous ten years of raises combined.

With our members all back to work under a strong new contract, a message has been sent and the stage has been
set for future contract negotiations with the Company. All of us at Teamsters Local 89 want to thank everyone who
helped support our members during their strike. The solidarity and support shown was overwhelming, and greatly
appreciated by our staff and our members.
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Steve Day

President

Luke Farley

Secretary-Treasurer

e

W.’ Don Perdue

Vice President
Jenna Jeffrey
Recording Secretary
Darren Kimberling, George Scott, Kevin McKinney
Trustees

Since the last newsletter, contracts have been ratified at Republic Services and Coca-Cola Clarksburg EQS. Con-
tracts are ongoing with River Oaks and Huntington Plating .

The Local settled a pay shortage grievance at Coca-Cola in Charleson for approximately $70,000 paid out to the
majority of the bargaining unit.

The Local has several arbitrations pending at different companies including Coca-Cola Parkersburg, Aramark
Drivers, The Beverage Market, Pepsi Nitro and many others.

The Local’s annual golf tournament was held on May 31 at Big Bend Golf Course. The tournament was well
attended, and a good time was had by all. Most importantly the Local raised money that it will use in December
to buy food and toys for the Children’s Home Society. This organization provides emergency foster care and helps
families in need.

Unfortunately, the Local was notified that Praxair Marmet is closing July 31st. The Local will enter into effects
bargaining and attempt to negotiate severance for all employees.

Please sign up for our website at Teamsters175.org for updates.
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Teamsters Local 215 Earl Brown
. ap N
Evansyville, Indiana

President
Larry Cline
Secretary-Treasurer
Brian Kneer
Vice President
Mike Baumgart
Recording Secretary

Mike Weimer, Reggie Eastwood, Shannon VanMeter
Trustees

Organizing is fundamental to the strength and future of the Teamsters Union. Here’s some reasons why it is so
important:

1. Power in Numbers: The more workers the Teamsters represent, the more bargaining power they have. A
larger united membership allows the union to negotiate stronger contracts, better wages, benefits and work-
ing conditions.

1. Protection and Standards: Organizing new workplaces helps prevent companies from undercutting union-
ized jobs with lower wages and poor conditions. By bringing non-union workers into the union, the Team-
sters help raise standards across entire industries, protecting gains made by existing members.

1. Expanding Influence: The more sectors and regions the Teamsters organize, the more political and social
clout the union has. This influence is crucial for advocating pro worker legislation, fair labor laws and pro-
tecting union rights on a national scale.

1. Worker Solidarity: Organizing is not just about contracts. It is about solidarity. It builds a culture of mutual
support where workers understand their shared struggles and stand up for one another. That solidarity is
the backbone of the labor movement.

1. Future Growth and Relevance: Without organizing, the union risks stagnation or decline. As older mem-
bers retire and industries change, bringing in new members, especially younger and more diverse workers is
essential in keeping the union alive, relevant and prepared for the future.

1. Fighting Exploitation: Many non-union workers face low wages, lack of healthcare, no job security and
unsafe working conditions. Organizing gives these workers a voice and the tools to fight back against ex-
ploitation and fairness on the job.

In short, organizing is how the Teamsters build power, protect gains and ensure a better future for all workers.
It’s not just important, but essential.

Since our last newsletter, Local 215 has ratified contracts at IMI (Evansville and Ft Branch), Concrete Supply
(Owensboro and Evansville) and Special Mine Services. We are currently in negotiations with Evansville-Vander-
burgh School Corporation (Bus Aids, Bus Drivers, Custodians, Secretaries and Paraprofessionals) and Republic
Services.

Local 215 would like to remind our members that the Labor Day Parade will be held in Boonville this year.
Please plan on attending.

We will be hosting a Health Fair on September 27 from 8:00 a.m. to 11:00 a.m. for all of our members who have
TeamCare health insurance.

Have a safe and enjoyable summer.

Joint Council 94 - Summer 2025 ol



L TR
Jdeamsters Local 236 Darren Woodward
L PAducah, Kentucky

Larry Robinson
Robin Waggoner

Sallissa Lamph

Blake Waldon, Aaron Griggs, Darrin Bishop

Report from Local 236 President Darren Woodward

Local 236 would like to say congratulations to Earl Brown (Trustee), James Brant (Trustee) on their new Joint
Council 94 Executive Board positions.

Local 236 previously had Organizers come and train one of our members, Kelvin Jeffords, on Amazon Organiz-
ing. They did an excellent job, and we would like to thank them and Kelvin for their help and dedication. Thanks
to all who help across the country to get Amazon organized & A Fair Labor Contract.

This is a time when it seems that every day is a new battle with inward facing Cameras in Trucks. I believe that
the IBT said it best. “These devices constitute an unwarranted intrusion into the personal space of our members,
infringing upon their right to privacy and dignity while performing their duties. While we all acknowledge the
importance of safety and accountability in our industry, such surveillance tools can create a culture of mistrust and
anxiety, potentially leading to decreased morale and job satisfaction among drivers.”

Congratulations to our scholarship recipient, Parker Griggs. He is the son of Aaron Griggs, a longtime member
at Arkema. He graduated from Marshal County High School, with a 4.0 GPA and plans to attend Western Ken-
tucky University in Mechanical Engineering.
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Teamsters Local 651 James Brant
Lexington, Kentucky

President
Brandon Grow
Secretary-Treasurer

Joe Lance
Vice President
Kristina Hicks
Recording Secretary

Josh Martin, Lisa Jackson, Joe Melvin
Trustees

Since the last newsletter, our members at KDP/Dr. Pepper ratified a new contract, and negotiations with Georgia
Pacific began on June 24th.

We are in ongoing negotiations with Southern Glazers Wine & Spirits, where we are bargaining alongside our
sisters and brothers at Local 783. This is a first contract, which is always more complicated than a re-opener, but
we have made a lot of progress so far, and are hopeful that we’ll soon come to a tentative agreement our newest
members will be proud of.

We have a number of arbitrations ongoing and pending, including one at Vision Works that took over a year
to get scheduled, but that one was finally heard on July 8th and we are waiting on a decision. On the legal front,
Woodford Reserve has appealed their order to bargain with us to a Federal judge, which is unfortunately dragging
that process out even further.

In June, we held our 2025 Golf Scramble at Cassel Creek Golf Course and our Fishing Tournament at Wood
Creek Lake, both of which were very successful. We want to thank all of our staft who helped put those events to-
gether, and of course our rank-and-file members who participated. We hope everyone had a great time!

Lastly, our Local has been dealing with the flooding in January and March as well as the most recent tornadoes
in London and Somerset. The devastation is terrible for some of our Members as well as the people in the com-
munities. As you may be aware, these counties
suffered significant damage and loss of life due
to the devastating tornadoes that struck our re-
gion on May 17, 2025. Local 651 has three active
members and two retirees who were impacted.

Joint Council 94 and the IBT Disaster Relief
Fund have been working closely together to help
those affected. Local 651 Recording Secretary
Kristina Hicks has been assisting JC94 and the
IBT on these important relief efforts. She has
worked hard to help local, state officials, and
church groups coordinate relief efforts and sup-
ply distribution. Local 651 would like to extend
its gratitude to Local 89 Hispanic Caucus, Labor
Council for Latin American Advancement, and
Joint Council 94 for their exceptional generosity
in providing essential supplies and support to aid
our community’s rebuilding efforts.

Local 651 Recording Secretary Kristina Hicks, Local 89 Political Director Bill Miller
and other Teamsters assist with disaster relief in London, KY after severe flooding.
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cTeamsters:Local 697 Rick Bauer
EWhéeling, West Virginia President
T — Mark Christman

Secretary-Treasurer

Jason Dobrzynski

Vice President
Gregg Paske
Recording Secretary
Randy Weekley, Paul Selby, Jackie (JJ) Eddy
Trustees

Carenbauer Distributing - The sale has been completed and the Company plans on merging with Waldorf begin-
ning July 1st. We also will be having a proposal meeting on June 18th for both companies.

McCann Distributing - The sale of this Company is expected to be completed by June 20th. This has been a 18
month long sale and we look forward to working with the new owners.

Matheson Gas - We have filed for arbitration against the Company. They are refusing to pay bonuses to the clerical
workers because they are Union. They have always received them in the past. We are also looking at filing ULP
charges.

Republic Services - We have reached a 5 year agreement with the Company. This includes a $6.55 increase over
the life of the agreement and major gains in healthcare. It was ratified unanimously.

Movies - Hulu is looking to film a pilot episode in Marshall County, WV. Prison Break is the name of the possible
series. We are currently in talks with them to get an agreement for our members who will be working on the set.
The IBT, Billy Benner, has been assisting with the talks.

Slay Transportation - A meeting was held with the Company to discuss the driver shortage. The Company has
increased the sign on bonus to $12,000 in hopes of attracting new drivers. They have also agreed to offer a monthly
bonus to the members.

Highline Warren - The hearing was held with the NLRB regarding the contested ballots. They have ruled in our
favor and we won the election 79-78. The Company has appealed the decision but we are moving forward with
trying to schedule negotiations.

UPS - A meeting was held to resolve multiple issues including harassment charges. The Company settled the
harassment case and Trustee/Shop Steward, Dusty LaRoche, was able to settle most of the other grievances. This
included multiple discharge cases being reduced.

New Executive Board for 697

I like to wish Secretary Treasurer Dave Yoders a happy retirement and wish him the best. With that being said
the new appointments to fill the vacancies created by this are as follows: Mark Christman - Secretary Treasurer,
Jason Dobrzynski - Vice President, and Jackie (J]) Eddy — Trustee. I want to congratulate the board on their new
appointments and I like to welcome JJ Eddy as a new Trustee.

In closing, we want to wish everyone a safe and happy summer.
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tfecamsters L.ocal 783 Justin Scharrer

President

Gerry Francisco
Secretary-Treasurer

Troy White

Vice President
Amos Smith
Recording Secretary
Shirley Cobb, Paul Jones, Nuchelle Harvell
Trustees

Public Sector

JCPS: There is a grievance at the Arbitration level that is being scheduled. We have multiple grievances pending
at the mediation level and below. We are waiting for the compensation study to be concluded for our next push for
proper and competitive pay, as there are numerous classifications that pay is severely below a competitive thresh-
old, which is leaving numerous vacancies open and non-competitive. JCPS has until June 30, 2025, to provide this
study, to be complaint with the negotiated MOU. We have concluded negotiations for our newly recognized unit
in the District Operations Command Center, which are emergency dispatchers. The apprenticeship programs in
the building trades are still being evaluated for a total re-vamp. We are re-classifying all classifications and job
descriptions that are totally outdated and non-compatible to the work being performed. We have corrected all
seniority issues for all members, since we have found numerous flaws in the dates provided by the District that are
not complaint with the CBA. We also have met with Nutrition Services to ensure compliance with the CBA, since
there has been an administration change. There was a lot of interpretation errors of the CBA that have now been
rectified. Lastly, there has been a new JCPS Superintendent appointed by the JCSB. While we have expressed our
deepest concerns in writing to each JCSB Member with this entire process, felt excluded and that they should have
continued their search for a better candidate, we hope that our expression will generate a rebuilding of rapport
and improve through time since we have 1,000 Members at this single location that feel as if their being ignored
and do not matter.

LMG: The Master Agreement has been ratified by the Membership, approved by the Louisville Metro Council,
implementation phases have concluded, and the retroactive pay has been processed. There are a couple of minor
issues that need resolution and those are being worked on in the member’s favor.

Negotiations have concluded for our Members at Metro Safe 911, who are the emergency telecommunicators,
emergency dispatchers, NCIC and management assistants. This contract has rectified all issues brought forth by
our members, provided a very competitive wage to market value, can retain our Members and recruit new Mem-
bers for the numerous vacancies that exist in this unit. This is by far the best contract we have ever obtained for the
Members, including very nice annual raises for years to come and strong contractual language for protections. We
plan to vote this contract in the coming weeks.

Floyd County Road Department (Indiana): We are going back to the table to address the issues that caused the
membership to overwhelmingly reject the initial proposal. We have run into issues with new legislation in Indiana,
which cut property taxes and therefore, reduced the revenue to solicit competitive wages for our Members. We are
attempting to find a solution to this issue.

Private Sector

Sherwin Williams/Valspar (Bowling Green, KY): Recording Secretary Smith has a couple of arbitrations pend-
ing at this unit.

Pepsi, Elizabethtown, Louisville and Bowling Green, KY: We have been dealing with issues at Elizabethtown over
commissioned based sales, due to a new payroll system. We are working with the Company to find a solution and
to ensure the CBA is enforced and no loss of pay for our Members.

ConAgra Foods, Louisville, KY: President Scharrer is working with the new Plant Manager, Operations Manager
and Health, Safety and Environmental Manager. We have a plethora of arbitrations pending, lower-level grievanc-
es and have continued to point out the inefficiencies at our Labor/Management meetings, but this does not bode
well for the Company for our upcoming CBA negotiations, later this year.

Ferrara, Louisville, KY: We are currently in negotiations with the Company for a new CBA

Borden Dairy, London (plant): route drivers Lexington, London, Hazard and Middlesboro, KY: Recording Sec-
retary Smith and President Scharrer have worked tirelessly for the Membership in the London, KY region, who
were recently devastated by tornadoes. We sincerely appreciate the assistance from Joint Council 94, the IBT Di-
saster Response Team, the Kentucky State AFL-CIO, and all other assisting agencies that have helped our Members
during this most difficult time. We have had Members and their families severely injured and lose all their material
belongings. We also appreciate the employer, Borden Dairy, who have also stepped up to the plate and provided
monetary assistance by matching the “go fund me” donations and for their understanding during this tragedy. It
is nice to see the community engaged in helping one another, to rejuvenate the American spirit, when people are
at their lowest.

American Red Cross, IRL and Hospital Services (Louisville): We are currently in negotiations with the IRL De-
partment and the newly accreted Hospital Services group. We are happy to see this unit growing through organiz-
ing and reaping the benefit of solid Teamsters contracts! These units will now be under Teamcare Insurance and
have a Central States Pension. We are working hard to bring a solid local agreement to their vote, in addition to the
benefits and protections from the National Agreement.

Action Items in the Local

Southern Glazers Wine & Spirits Negotiations: We are nearly complete with our newest organized unit at South-
ern Glazers Wine and Spirits, nearing an initial Tentative Agreement. There are a lot of eyes on this Agreement,
which could boast more organizing potential in the liquor distribution industry. We are hoping to have negotia-
tions concluded this month, with a ratification vote soon to follow.

Organizing: We have several internal and external organizing campaigns going on currently. We are working
on expanding our footprint in the liquor distribution business, and Public Sector Divisions. More details will be
shared in time.
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Ieamsters Local 2727 Tim Boyle
Louisyville; Kentucky President
= CIiff Jones

Secretary-Treasurer

Doug Davis

Vice President
Juan Flores
Recording Secretary
Brian Everhart, Kyle Hargrove, Brian Hunley
Trustees

Please see Local 2727’s website and/or social media pages for current news.
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