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President
Teamsters Joint Council 94

Executive Board Changes

At our quarterly meeting on March 13th, several changes were made to our Executive Board as a
result of two vacancies that were made just prior to the meeting. Local 236 President Patty Grimm,
who served as our Joint Council’s Recording Secretary, retired after a long and successful career
leading the rank-and-file Teamsters in Paducah, Kentucky. Local 2727 President Tim Boyle also
resigned from his position as our Joint Council’s Secretary-Treasurer. All of us at JC94 thank them
for their service to our Council, and we wish Patty the best of luck in her well earned retirement.

To fill these vacancies, our board held a number of votes that ultimately ended with Local 697
President Rich Bauer becoming the new JC94 Vice President, Local 783’s President Justin Scharrer
taking over as Recording Secretary, Local 236’s new President Darren Woodward and Local 651°s
President James Brant both being added to the board as trustees, and finally Local 175’s Secre-
tary-Treasurer Luke Farley was named as the new Secretary-Treasurer for Joint Council 94.

In future issues of the newsletter, Luke will have a Secretary-Treasurer’s column like we've tra-
ditionally had, but we weren't able to include one this issue due to the quick turnaround between
him being appointed to his new position and the release of the newsletter.

But I'll take a moment to say that I've worked with Luke for many years, and I know he’ll do a
great job as our new Secretary-Treasurer. I'm looking forward to working with him to continue
improving Joint Council 94 as much as we can.

Joint Council 94 Changes and Future Projects

The makeup of our Executive Board isn’t the only thing that’s changing at JC94. If you’re reading
this issue then you already know that we're switching our newsletter to be completely digital. In-
stead of sending a printed copy to your mailbox, you’ll now receive a postcard with a QR code you
can scan that will take you to the newest issue; just like the one you probably scanned to read this.

In addition, we’re planning to launch a website for Joint Council 94 in the near future. We plan
to have information about each of our Local Unions, updates about what is happening throughout
our jurisdiction, member resources, an archive for our newsletters, and much more.

We have a lot more were working on in the long term to make Joint Council 94 a better and
stronger resource for our Local Unions and our members. We'll share more information about
those projects as they come together, but for now, we hope you enjoy this new format for our
newsletter, and were excited to share our new website with you when it’s ready to launch.
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Since the last Joint Council Newsletter agreements have been ratified by ABM Pilot Drivers, CSS-KTP Monitors,
E&B Paving, IMI Nicholasville, International Paper, Legacy, Nugent Sand, Paperworks, Ryder Truck Bluegrass,
Transervice Logistics and Zenith Logistics.

We are currently in active negotiations for APS-LAP Drivers, Builders First Source, Caesars Southern Indiana,
IMI Louisville, Rapid Industries, Riverside Contracting and Robertson Ready Mix.

We also have a number of important organizing drives happening with Kroger Delivery Drivers, Medline Ware-
house, Mr. P Express, Real Alloy Morgontown and of course the ongoing national organizing drive for Amazon
which Local 89 is heavily invested in.

Carhaul Division

Even though we are only a few months into 2025, it’s already been a very long year for our Carhaul Teamsters.
For the past several years I've had the honor of serving as the Carhaul Director for our International, and I was
Local 89’s Carhaul Business Agent for twenty years prior to that. So believe me when I tell you, we're in uncharted
waters right now.

Earlier this year, Ford abruptly ended their contract with Jack Cooper Transport (JCT), instantly putting thou-
sands of carhaul members across the country out of work. Those of us in leadership roles instantly started working
hard to figure out how to handle this unexpected and unprecedented situation, but just a few days later General
Motors also announced they were ending their relationship with JCT. By the weekend JCT announced they would
be declaring bankruptcy and the entire unionized Carhaul industry was in chaos.

At Local 89 we've been relatively fortunate. Cassens and RCS Transport have picked up a significant amount of
the work that Jack Cooper had been doing for Ford and many of our JCT members were able to dovetail into those
Companies and keep working. We're still working diligently to find ways to pick up the rest of the work that JCT
used to do and get the rest of our displaced members back on the job.

But, as large as Local 89’s Carhaul group is, we're still only one piece of the puzzle. Many other Locals across the
country didn't have other union companies capable of taking on the type of work Jack Cooper had been perform-
ing. Every Carhaul Local out there is doing their best to find work for displaced JCT members, but a lot of the
Carhaul work itself is now being done by non-union companies.

For every Carhaul member out there, I want you to know that we are still hard at work trying to solve this prob-
lem. I know that’s not much consolation right this moment but we are hopeful that we will be able to re-secure
Jack Cooper’s work with unionized companies, and get all of you back in yards, on trucks, and hauling cars. But
I'm sorry to say there’s no simple or quick fix. We're doing everything we can, but it’s taking a lot of time and a lot
of resources to get a solution put in place.

For now all I can say is hang in there; the Teamsters haven’t forgotten you, and we never will. We're going to keep
at it until we find a way through this mess and get you back to doing what you do best.
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Since the last newsletter, contracts have been ratified at Nickles Morgantown, Nickles Parkersburg, Quala Wash
and Coca-Cola Parkersburg. Contracts are ongoing with Republic Services and Coca-Cola Clarksburg EQS.

The Local won an AHF grievance at the Piedmont Panel regarding bargaining unit work. The Company auto-
mated some of the work performed by the bargaining unit and attempted to give the new jobs to non-bargaining
unit employees. The grievance was won and the new jobs have been bid to be filled by bargaining unit employees.
A similar case had been appealed to arbitration for automation in a different part of the plant and that arbitration
was settled. The settlement guarantees a certain number of employees at the position currently being performed
by our members.

The Local’s annual golf tournament is scheduled for May 31 at Big Bend Golf Course. As a reminder each four-
some must include at least two Teamster members, and all proceeds go to the Children’s Home Society. The entry
fee includes a round of golf, food, drinks, and prizes. To sign up please contact the Local Union as spots fill up
very quickly.

As many of you may be aware, if you are a participant in the Local’s Health and Welfare Fund then you have
access to the free clinic which has been in existence for several years. The clinic is now moving from its current
location and will now be next door to the Local Union Hall. The clinic will be moved by the end of March and
there will be an open house during our May 3rd membership meeting.

Please sign up for our website at Teamsters175.org for updates.
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President Trump has been in office for 8 weeks. Since then, the Trump administration has implemented several
policies and actions that have adversely affected labor unions. In early 2025, the administration initiated signifi-
cant layoffs across multiple federal agencies including the Department of Veteran Affairs, Department of Health
and Human Services, Department of the Treasury, Department of Commerce and the General Service Adminis-
tration. The action led to lawsuits from employee unions alleging violations of Constitutional due process rights.

The administration’s consideration of privatizing the United States Postal Service threatens the employment of
its 640,000 workers, 29% of whom are black. Such a move could undermine union protections and diminish the
availability of middle-class jobs.

National Labor Relation Board (NLRB) disruptions: President Trump’s unprecedented firing of NLRB officials,
including board member Gwynne Wilcox led to a loss of quorum, effectively paralyzing the board’s operation.
This action stalled numerous investigations into unfair labor practices, hindering the union’s ability to address
grievances.

Even in tough times unions have always found ways to fight back and come out stronger.

Unions are resilient. The attacks on labor prove just how important unions are. History shows that every time
unions face adversity, they organize, push back and ultimately make gains for workers.

Worker solidarity is growing despite the Trump administration’s efforts. Support for unions is at a high. More
workers are realizing the importance of collective bargaining and union membership is increasing in many sectors.

Legal battles are underway with lawsuits being filed against unfair mass firings and other anti-union measures.
This means unions are not accepting these setbacks. They’re actually fighting back.

Organizing is more important than ever. If there’s one lesson from this administration’s policies, it’s that unions
must continue to grow and mobilize.

Elections matter. Policies can change with leadership and union members have the power to vote for candidates
who support worker rights.

Local 215 has recently ratified contract with the City of Evansville, Mets, Hallcon and IMI Evansville. We are
gearing up for negotiations with Republic Service, Evansville-Vanderburgh School Corporation (EVSC) and Spe-
cial Mine Services. We also have arbitrations filed with Lewis Brothers Bakeries and the City of Evansville. At the
Vanderburgh County Clerk’s Office, we had a member discharged. We were successful in getting her back to work
with backpay. We currently have organizing drives with Costco and Bally’s slot attendants.

We wish everyone a safe summer.
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Local 236 would like to extend our gratitude and congratulations to Sister Patty Grimm on her retirement. The
Local greatly appreciates her 21 years of dedicated service and hard work and appreciate her time serving on the
joint council. Everyone at Local 236 wishes her the best. The Local 236 Executive Board celebrated Sister Grimm’s
retirement with her at Patty’s 1830s Settlement.

[

Brother Darren Woodward is the new President of Local 236. Brother Woodward has been a member of Local
236 for 39 years and serves on the executive board.

Patty Grimm, Darren Woodward, and Robin Waggoner joined many others on December 19, 2025 to support
Amazon workers in their push to join the Teamsters.
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As we move into 2025, the first quarter is behind us and it sure didn’t take very long. We've had a lot of things
happening in our local. Our State started the year out with severe weather. The flooding in the state of Kentucky
was devastating and this made the second time in about three years for many to be hit this way. Teamsters, as
always, came together to help through the clean up process as well as Joint Councils from around the country
hauling supplies to folks. I have to give a big shout out to our very own Recording Secretary/I BT Disaster Relief
Committee Member Kristina Hicks as well as Local 89 Business Agent/IBT Disaster Relief Committee Member
Bill Miller for leading this thing. They are great.

I'm happy to announce that Local 651 has added a fifth full time Business Agent, Donnie McPherson, as well as
another part time Lexington UPS building Business Agent, Kim Rucker. This will help free up more time to focus
on Organizing while still representing our Members. These two are hungry and will do great.

Our local has kicked off the year negotiating several contracts from newly organized Southern Glazier Wine and
Spirits, KDRP Dr. Pepper Snapple, and Aramark. We organized approximately 27 UPS Administrators/Specialists
at the beginning of the year through a neutrality agreement in our Lexington Facility and we are still resolving
issues while getting these Workers settled in as Teamsters. Georgia Pacific will be having contract negotiations
coming up in the near future as well.

Recently, our Local won a bargaining order against Woodford Reserve and this meant that the company has to
sit down at the table with its Workers and negotiate a contract. Woodford Reserve has now appealed this to the
Federal courts and with an upcoming court date around the corner, I'm confident that this will turn out in the
Workers favor.

Dealing with UPS in our Local is nonstop, we have approximately 2400 UPS Workers in our Local and it becomes
very challenging at times. All our Stewards and Business Agents take the challenge head on with great success.

I'd also like to thank the Joint Council 94 for giving me the opportunity to serve as a Trustee on the Council. It
has been over a decade since our Local has had anyone on the Council and it is truly an honor. I can’t thank you
enough.

Representing our Members and getting on the ground to understand their issues is a top priority for our local
with all our Workers, our team takes this challenge, and is looking forward to the upcoming year.
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I hope everyone had a happy and joyous holiday season. Since our last newsletter we have had a lot going on.

United Dairy

We have reached a settlement with the Company regarding healthcare. The Company has agreed to pay the new
out-of-pocket expenses, and the members will be reimbursed quarterly.

Contracts Ratified

McCann Distributing has reached a 1 year agreement. The members voted overwhelmingly in favor. With pay
increases ranging from $3,000 to $8,000 and maintaining healthcare and pension. Hopefully the sale of the Com-
pany will be completed by the expiration of the agreement.

Upcoming Contracts

A proposal meeting was held for the members of Republic Services, and we plan to start negotiations in the near
future.

General

Carenbauer Distributing is in the process of buying Waldorf Distributing. They plan on keeping them as 2 sep-
arate companies for now but the plan is to make them one company.

UPS

Trustee and Shop Steward, Dusty Laroche, has been having step 1 grievances with the Company. He thinks he
can resolve the majority of them. However, I believe we will have to go to the next step with a few of them.

Organizing

Lincare has reached out to the Local to organize. They tried in 2024 and were unsuccessful. The employees be-
lieve they have the numbers now.

Cabella’s is still in the beginning stages and things are moving along slowly.

Highline Warren

The Local has had the NLRB hearing regarding the challenged ballots. The hearing took 4 days, and we are
waiting for the decision. We feel good about the case that was presented and are hopeful for a favorable decision.

Movies

The Local was contacted by Hulu (Disney) about a possible series coming to Moundsville Penitentiary. Right
now they are looking to film the pilot episode on June 9th and should go for 16 days. I will keep you updated as
it progresses.

Construction
Things are starting off slow for 2025 and we hope things will pick up soon.

In closing, I would like to thank Joint Council 94 for the appointment of Recording Secretary and look forward
to working with everyone in this new position.
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Public Sector

JCPS: There are a couple grievances at the Arbitration level that are being scheduled. We have resolved multiple
grievances. We are waiting for the compensation study to be concluded for our next push for proper and compet-
itive pay, as there are numerous classifications that pay is severely below a competitive threshold, which is leaving
numerous vacancies open and non-competitive. We are continuing with negotiations for our newly recognized
unit in the District Operations Command Center, which are emergency dispatchers. The apprenticeship programs
in building trades are still being evaluated for a total re-vamp. We are re-classifying numerous classifications and
job descriptions that are totally outdated and non-compatible to the work being performed. We are also research-
ing seniority for all members, since we have found flaws in the dates provided by the District.

LMG: The Master Agreement has been ratified by the Membership and approved through the Louisville Metro
Council. Implementation phases have started, and the retroactive pay will be coming very soon.

Negotiations have continued for our Members at Metro Safe 911, who are the emergency telecommunicators,
emergency dispatchers, NCIC and management assistants. We are completing non-economics and rolling into
economic negotiations.

Floyd County Road Department (Indiana): We are going back to the table to address the issues that caused the
membership to overwhelmingly reject the initial proposal. We should have a new proposal to take to the member-
ship to vote very soon.

Private Sector

Sherwin Williams/ Valspar (Bowling Green, KY): Recording Secretary Smith continues to make inroads with the
members at the paint production company, with the monthly L/M meetings. There has another turnover in upper
management at the plant, which makes knowing who is at the head of the ship difficult. Discussion about next
year’s CBA negotiations have already begun.

Pepsi, Elizabethtown, Louisville and Bowling Green, KY: We have been dealing with issues at all three of our
locations. Management tasks at the Bowling Green facility have been bifurcated and new managers have been in-
stalled to manage the changes. Elizabethtown and Louisville Merchandisers are dealing with management doing
bargaining unit work. The Company is also not handling job vacancies correctly. We are pushing back and enforc-
ing the CBA, where applicable.

Keurig/ DPSG, 2 Locations (Louisville): We are staying engaged with management and members at both plants
in Louisville. We agreed to establish a Labor/Management committee to address issues as they arise. We hope this
provides us with a pathway to solutions at the facilities.

ConAgra Foods, Louisville, KY: President Scharrer is struggling with a lack of senior plant managers at the
two plants. There has been no Plant Manager, no Operations Manager and no Health, Safety and Environmental
Manager, which has led to many issues and overall lack of leadership. This is simply unacceptable and dangerous.
We are managing to maintain all grievances and Labor/Management meetings, but this does not bode well for the
upcoming CBA negotiations, later this year. We also have multiple arbitrations that are being scheduled.

Ferrara, Louisville, KY: We are working with Local management to correctly administer the CBA in some gray
areas. We are preparing for CBA negotiations later this summer. We are starting to solicit proposals from the
Members.

Nationwide Uniform Company, Hodgenville, KY: Recording Secretary Smith and Vice President White are
working in this group to help resolve staffing and training issues at the production facility in Central Kentucky.
Many of the senior employees are worried about the work coming into the facility and the lack of new employees
transitioning into the production unit.

Borden Dairy, London (plant): route drivers Lexington, London, Hazard and Middlesboro, KY: Recording Sec-
retary Smith is maintaining his relationship with the membership in the plant. There is a rumor about coming
changes to the dairy and this is causing nerves to be on edge. We have addressed the rumors as much as possible
at the recent Central Region Dairy and Food Processing meetings in Nashville, TN.

Prairie Farms Dairy, (OTR, Somerset and Route Sales, Louisville): Recording Secretary Smith and Secretary
Treasurer Francisco worked with the local committee were able to negotiate a newly ratified CBA with this group.
This agreement addressed several outstanding issues and has built a better relationship with local management.

Kegl (Former River City Distributing) (Louisville): Several outstanding issues have been handled with the HR
representatives to the satisfaction of the membership. Local Stewards are staying on top of issues as they arise, and
membership is full and engaged with these Stewards.

Standard Sales (Louisville): We just negotiated an overwhelmingly ratified new Agreement. Much of the lan-
guage was antiquated and needed updating. We were able to address the changes that are coming to the beverage
business and protect the future work of the bargaining unit.

American Red Cross, 2 locations (Louisville): The newly agreed to Local and National Agreements have been
handed out to the membership. We are currently in negotiations with the IRL Department and have petitioned
for the Hospital Services group, distribution, for recognition. We are scheduled to meet with the Hospital Services
couriers to discuss their organizing also.

A Raymond/Tinnerman (Flemingsburg KY): Recording Secretary Smith has been very engaged with this group,
but union density is dropping at this facility. This group is a poster case for what Right To Work was designed to do
to organized labor. We have put in the time talking to these employees, went to the table and negotiated the best
CBA the group had ever received. The members ratified the Agreement by a wide margin. Right after the new CBA
went into effect, we began losing members. There are a few employees who began to spread the word of “you can
get the benefits without paying dues.” This has led to steady decrease in Union density and decline in membership.
We are putting this unit on notice, we are going to take appropriate measures and do what we have to do, even
though we have gone above and beyond. Let this be a cautionary tale to anyone reading this, you don't have to be
complacent, you don't have to fail to be engaged with members, the cancer will spread, and the unit will die. This
coupled with the current political climate, tariff implementation has drastically hampered auto parts ordering and
has put the future of the plant in question.

Airline Division
Allegiant Airlines, (Knoxville and Nashville, TN): We, in conjunction with other Locals in the system, have filed
a unit grievance over how Material Specialists are being used, categorized, and paid in the Southwest system. We
also have filed a grievance over a technician being flagged for filing an ASAP report with the FAA. This is supposed

to be a safe manner for self-reporting of any mistake that may have occurred during the routine maintenance of
an aircraft.

Southwest Airlines, (Nashville, TN): We are pleased to announce, the specific amended language in the South-
west Agreement was ratified overwhelmingly. This will be a boost to our members use of earned paid time off.

Action Items in the Local

Contract Negotiations: We are currently at the table with our new unit at Southern Glazers Wine and Spirits and
nearing an initial Tentative Agreement. There are a lot of eyes on this Agreement.

Brewery, Bakery, Laundry and Soft Drink Division Meetings: President Scharrer and Secretary Treasurer Fran-
cisco attended the B,B,L&SD meeting and learned so much from Division Director Padellaro and Division Coun-
sel DuMont. We were told that our SGW&S contract will be held up by Locals across the country as the new stan-
dard and copied by future locals. We received a lot of guidance and offers of assistance as we near the finish line.

Organizing: We have several organizing campaigns going on currently. We are working on expanding our foot-
print in the liquor distribution business, the American Red Cross and Public Sector Divisions. More details will be
shared when we get closer to successful ends.
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Several years ago, LU2727 Union representatives asked KY Senator Mitch McConnell for his help to get our
members the relief promised through the Tax Cuts and Jobs Act. Refusing to meet to discuss our concerns or even
acknowledge our request, Teamsters Local 2727 members protested outside McConnell’s house calling on him to
stop being a lapdog for UPS and big business and remind him of his responsibility to his constituents.

Mitch McConnell is perhaps the most compelling argument for congressional term limits and should have been
gone from Capitol Hill twenty-five years ago. McConnell has been in office since 1985, longer than most Millen-
nials have even been alive.

While Labor has lifted millions of Americans out of poverty providing higher wages, better health care and bet-
ter working conditions for over 100 years, Mitch McConnell has done NOTHING to help the American worker.
No person has done more to undermine Unions and the middle-class worker than Senator McConnell.

With the announcement of his retirement, members of his own Party are calling him a “dour, sullen, political
hack and an unfit leader”. Who would have thought it would take leaders of his own Party to pry McConnell out
of his Senate seat? While both sides of the political spectrum may disagree on many issues, it appears getting rid
of McConnell is one issue we can all agree on.

LU2727 Members Awarded $795,653 in Penalty Pay

Since the last Newsletter the LU2727 Review Committee determined that the Company has exceeded the 2024
“Bucket” hours by 6,736 hours. The penalty for the Company exceeding the Bucket hours, PMC’s, PS1,s, PSM’s
and other bargaining unit work accomplished at international locations was $795,689 with each active member
receiving approximately $459.

Teamster Scholarship Fund(s)

Hundreds of scholarships from the Teamsters Scholarship Fund and James R. Hoffa Memorial Scholarship Fund
are awarded every year to the sons and daughters of Teamster members in the United States and Canada who at-
tend a four-year college or a vocational/training program.

LU2727 donated $7,500 in 2025 to each fund to help in ease the financial burden of Teamster children and their
families because of the high cost of college tuition.

2025 Aerospace Maintenance Competition

The Aerospace Maintenance Competition (AMC) is a avenue for teams of certificated Aircraft Maintenance
Technicians, Aircraft Maintenance Engineers and students enrolled in either FAA, EASA, CASA or equivalently
authorized schools as well as personnel of any country’s Armed Forces that are involved in the aircraft mainte-
nance field. The AMC is an opportunity for today’s and tomorrow’s skilled Aviation Maintenance Professionals to
test their combined abilities against those of their peers. The AMC is an exciting competition that will help with the
constant upgrading of the standards that today’s skilled Aviation Maintenance Professionals hold themselves to.

The 2025 AMC will be held in Atlanta, GA April 7th through April 10th. This year Local 2727 members Mike
Stack (DFW), Jason Alonzo (SDF), Brady Pace (SDF) and Chris Hurtado (MIA) will be representing Local 2727
and UPS at the competition.

BEST OF LUCK TO OUR TEAM!
2025 Stewards

Shop Stewards are the foundation of the Union. It is through them that the Union is able to exercise democracy
and protect member rights. Nationwide, approximately 76 members have stepped up as Stewards to take a pledge
to enforce our contract and improve workplace conditions.

LU2727 Executive Board members Brian Hunley and Cliff Jones met with Stewards in RDU and conducted
a Steward Training Seminar to provide them with the skills to better serve our members. The training included
grievance handling, CBA, Steward Roles and Responsibilities. We will be holding additional training seminars in
other gateways in the near future.
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RDU Stewards Andrew Bacon, Zach Oliver & Brian Schutz, LU2727 Trustee Brian Hunley and LU2727 Secretary Treasurer Cliff Jones



